Edition 6

This is the latest edition
of Balancing Act — the
newsletter of the Work
Life Balance Centre.

Each edition contains
help, news and advice
on all things related to
work life balance.

We never bombard you
with reams of useless
information, nor do we
take up too much of
your time. Promise!
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Talking the talk to
remain in balance

They say August is a quiet month so now
would be a good time to catch upon your
reading as three new articles have been
added to the Work Life Balance Centre
web site.

In “Say your piece without disturbing the
peace” Amanda Edwards and Linsey Plant
look at the role of assertiveness and
negotiation in maintaining a healthy work
life balance.

They have found that the best-laid plans
can be overthrown if people feel unable to
stand their ground or lack the courage to
ask for help when they need it.

Situations like these often cause anxiety
beforehand and leave people feeling
frustrated or angry if they end up taking on
even more work that they cannot handle.

The answer lies in a programme called
“Taking Charge” which helps people
maintain their work life balance by dealing
with those communication situations that
cause the greatest problem.

Their article contains 10 great tips on how
you can improve both your assertiveness
and negotiation skills right now, so to find
out more Vvisit
http://www.worklifebalancecentre.org/artic

les.php.

Taking Charge builds on the active and
passive working model that underlies all
the Centre’s work and as such is aimed at
people who have completed other
programmes we offer. You can read more
information about the programmes at
http://www.worklifebalancecentre.org/cour

ses.php

The next Taking Charge programme will
run on September 23 and 24 2004 in
Leicester and if you are interested in
safeguarding your life balance or want any
other information about it please get in
touch via
takingcharge@worklifebalancecentre.org

For more information on the rest of
your summer reading please read on.

Warning! Survey Ahead

Next month will see the launch of this year’'s annual 24-7 survey into
working life and its effects on health and the family. As usual we will contact
you to ask you to take part, and also to raise awareness of the survey
amongst your colleagues, family and friends.

If there is someone you would like us to contact in particular, perhaps to
organise completion of the survey at your workplace, please send their
contact details to survey@worklifebalancecentre.org. There will be more

information next edition, or you can visit http://www.24-7survey.co.uk./




Balancing Act

What we do

The Work Life
Balance Centre aims
to:

* Raise awareness
and promote
discussion of work
life balance issues

* Promote and
disseminate best
practice in achieving
work life balance

* Conduct research
into working practices
and issues

* Disseminate
findings as widely as
possible

* Encourage
contributions from
academics, business
leaders, government
organisations,
professional
associations and
others

* Produce practical
interventions to
encourage better work
life balance.

WORK
LIFE

BALANCE
CENTRE

5 Nethercote
Newton Burgoland
Leicester

LE67 2ST

TellFax
01530 273056

Being airborne, being flexible
and even being holistic

Business psychologist Marie Mosely has always been captivated by aeroplanes
and her interest has led her to take a unique look at how each of us can best

take control over the direction of our lives.

In her article “Taking Flight” she talks
about how the forces that operate on
aircraft, namely Thrust, Drag, Lift
and Weight also affect our daily lives.

In exploring these themes she
believes that we can learn to harness
the positive forces and overcome the
negative ones and live more
purposeful lives as a result. You can
read more about her ideas at
http://www.worklifebalancecentre.org/

articles.php.

In looking at the personal and
psychological aspects of controlling
your life Marie’s message is very
much in keeping with the ethos of the
Work Life Balance Centre. As such it
is important never to forget that
ultimately work life balance solutions
have to be practical and meaningful
for those applying them.

One of the most popular solutions is
flexible working and Sarah Jones

reminds us why in “Flexibility at Work”.

In this piece she colleague Rachel
Watson talk about their own
experiences of flexible working.

They also discuss the other options
made available by their employers
Barclays such as holistic therapies, a
concierge service and even a
beautician — once again
demonstrating the broad nature of
work life balance issues.

You can read more about their
experience and their views at
http://www.worklifebalancecentre.org/

WEB-WATCH

Here is a round up of interesting,
controversial or just plain quirky
work life balance articles currently
available on the internet.

More sick days are lost in Wales than
anywhere else in the UK. For more read:
http://news.bbc.co.uk/1/low/wales/38653
21.stm

Another view of the same survey tells us
that sickness absence costs are on the
rise in the public sector. For more read:
http://www.personneltoday.com/pt_news
/mews_daily_det.asp?liArticleID=24493

Agreement on the 35 hour week is
showing strain in Europe. For more read:
http://www.peoplemanagement.co.uk/p
m/articles/RethinkOn35.htm?name=lates
ttheadlines&type=section

... AND TV TOO

And look out for an interview with Julie
Hurst on the pros and cons of
downshifting to be broadcast on CNN
international news 11 am to 12 noon on
Friday 6™ August 2004.



